
Page 1 of 3 
www.sayNObullying.org 

 

           
 

A Human Growth Foundation Program 

Tips for the School Administrators and Teachers 
 

1. Know Your State’s Anti-Bullying Law. As of 2015, all 50 states have adopted and 

implemented state-level anti-bullying laws. These laws are designed to reduce the prevalence of 

bullying among school-aged youth by establishing a legal basis for preventing, reporting, and 

responding. Additionally, these laws detail the school or district’s legal obligation for establishing a 

protocol for addressing bullying in a k-12 environment. These laws are typically available through the 

State’s Department of Education, State’s government webpage, the federal bully prevention website 

(www.stopbullying.gov), or www.bullypolice.org, which is an advocacy page for bully prevention. 

 

2. Understand Federal Bullying and Harassment Laws. While a specific bullying law at the 

federal level does not exist, The United States Department of Education’s Office of Civil Rights 

(OCR) and Office of Special Education and Rehabilitative Services (OSERS) have issued guidance 

associated with bullying among protected classes of individuals through a series of Dear Colleague 

Letters (2000, 2010, 2013, 2014). Specifically, harassment that is specific to race, color, national 

origin (Title VI of the Civil Rights Act of 1964), sex or gender (Title IX of the Education 

Amendments of 1972), or disability status (Section 504 of the Rehabilitation Act of 1973; Title II of 

the Americans with Disabilities Act of 199) may represent a civil rights violation that supersedes state 

or district-level policies (Yell, Katsiyannis, Rose, & Houchins, in press). It should also be noted that 

the federal government has established a precedent that the difference in the terms ‘harassment’ and 

‘bullying’ are immaterial (Norlin, 2012). In 1999, the U.S. Supreme Court identified five guidelines 

that can be applied to harassment based on a protected attribute via Davis v. Monroe County Board of 

Education, which was a sexual harassment case. These guidelines include: 

 

a. Did the behavior represent harassment? 

b. If so, was the harassment based on one of the protected attributes? 

c. Did the harassment create a hostile environment, or was it severe, persistent, or pervasive,  

which limited participation in typical educational activities? 

d. Was the school notified or did they have reasonable knowledge of the harassment? 

e. Did the school take appropriate actions to respond once notified (Norlin, 2012; Rose, in press;  

Yell et al., in press)? 

 

 

 

 

http://www.stopbullying.gov)/
http://www.bullypolice.org/


Page 2 of 3 
www.sayNObullying.org 

 

                                                         
 

 

3. Conduct a School-wide School Climate and Bullying Assessment. While bullying is not 

exclusive to one specific subset of youth, some characteristics may place students at greater risk for 

involvement (Rose, Monda-Amaya, & Espelage, 2011). Therefore, schools are encouraged to conduct 

frequent assessments of their climate through a school climate assessment. These assessments can 

help schools establish specific school-wide and targeted programming for reducing bullying, while 

increasing academic, functional, and behavioral programming for students in specific schools (Rose 

& Monda-Amaya, 2011). If a school is unfamiliar with school-wide climate assessments, schools are 

encouraged to partner with local universities, scholars, or professionals who specialize in bully 

prevention (Swearer, Espelage, & Napolitano, 2009).  

 

4. Conduct Behavioral Screeners. Screeners are typically brief assessments of specific skills or 

behaviors that are completed by teachers to ascertain if a student requires targeted supports. At the 

present time, a bully-specific screener does not exist. However, a number of scholars have identified 

social and communication skill deficits as two of the most notable predictors of bullying involvement 

(Rose et al., 2011). Therefore, schools can conduct a social skills or behavioral screener to identify if 

a student needs additional supports, which can teach functional skills and reduce bullying 

involvement. This approach can be seamlessly implemented into schools that employ a Multi-Tiered 

System of Supports (e.g., Response to Intervention, Positive Behavioral Interventions and Supports) 

as a method for identifying students who need Tier II supports.  

 

 

5. Establish a School-Wide Bully Prevention Policy. Once a school conducts the school-wide 

school climate assessment and behavioral screeners, they can begin to understand the types of 

bullying occurring in their school. This information can be used to create a definition of bullying that 

is school specific. Once bullying is defined, schools can create a plan to implement a reporting, 

investigation, and response protocol (Swearer et al., 2009). This protocol should be communicated to 

all stakeholders, including teachers, administrators, support staff, parents, students, and relevant 

community members. 

 

6. Use Existing Action Plans to Support Bully Prevention Efforts. Establishing a bully 

prevention policy and program that is school specific and comprehensive is often difficult. Teachers 

and administrators are often required to create and implement programming, while maintaining their 

already busy schedules and responsibilities. Therefore, it is encouraged that schools refer to model 

programs that can aid in the development of their program. For example, Lewis and Rose (2013) 

provided guidance for creating a bullying intervention action plan that helps schools assess their 

environment and establish a school-wide plan while collecting data to assess the effectiveness over 

time.  
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This model plan can be found at: 

http://www.cec.sped.org/~/media/files/membership/ecw/2013_ecw_antibullying_resource.pdf.  

 

7. Train Students. To reduce bullying among school-aged youth, it is important that these 

students know what to do when faced with a bullying situations, either as a victim or bystander. 

Therefore, students need to know what to do, what to say, and where to go to report the incident (Ross 

& Horner, 2009). Therefore, schools should specifically teach students how to react and provide them 

with an outlet for reporting. These outlets could include an anonymous reporting procedure, a specific 

adult who is responsible for handling these reports, or a student-based organization (e.g., anti-bullying 

alliance) that serves as the liaison between students and teachers. Most importantly, schools need to 

establish a specific protocol for identifying how they will respond to the bullying situation, including 

supporting the alleged victim(s), addressing the alleged perpetrator(s), and protecting the individual 

who made the report.  

 

8. Train Teachers, Administrators, and Support Staff. Bullying is a complex phenomenon 

that is grounded in interactions between an individual and the larger social systems that surround an 

individual (Hong & Espelage, 2012). Given this complexity, it is essential that all educational 

stakeholders are trained in understanding, identifying, and responding to bullying incidents.   

 

 

9. Consider Implementing Programming that Addresses Social and Emotional Learning. 

Unfortunately, specific bully prevention programs have elicited mixed results among school-aged youth 

in American schools (Ttofi & Farrington, 2001). Therefore, many scholars have endorsed school-wide 

programs that support functional skill development that can generalize to a multitude of social 

environments and situations. These skills include self-awareness, social awareness, self-management, 

relationship skills, and responsible decision making (CASEL, 2003). Emerging evidence suggests that 

this approach reduces bullying involvement and increases functional and academic skills among 

school-aged youth (Espelage, Low, Polanin, & Brown, 2013, 2015; Espelage, Rose, & Polanin, 2015, 

2016). 

 

 

For more information about the Say NO Bullying Program, visit www.sayNObullying.org. 

 

For more information about Human Growth Foundation, visit www.HGFound.org.  

http://www.cec.sped.org/~/media/files/membership/ecw/2013_ecw_antibullying_resource.pdf
http://www.saynobullying.org/
http://www.hgfound.org/

